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OBJECTIVE: H i:

e Enable employees to experience the groups hospitality first hand.
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e Grow employee loyalty and morale and to maximize underutilized company resources during low occupancy.
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e Be competitive with other international hotel companies already offering this benefit.
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APPLICATION: v F :

Who is eligible?
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All permanent full time employees on completion of:
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e 3 months service for Personnel “A”, “B”, “C”
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e 6 months for skilled employees
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Eligible employees are entitled to receive complimentary room accommodation and 50% discount off food &
beverage/laundry and telephone.
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The General Manager will limit the staff stay over benefit to times when the hotel occupancy is less than 90%.
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The employee to provide proof of identity on check-in and provide a valid company ID card.
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Employees should be encouraged to complete the guest comment card for the receiving hotel prior to departure.
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When applicable, brief employee on expected dress code and conduct.
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Receiving hotel to treat staff as preferred guests.
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STATEMENT OF POLICY
B

We believe that employees and their immediate family should have the opportunity to experience
and enjoy the guest facilities in other Bavaria hotels.
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Accommodation in other group hotels may be used by staff, (Key Personnel and Skilled Personnel
alike), on a complimentary basis and 50% discount off on any food & beverage consumed during their
stay.
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Accommodation may be booked no longer than five days in advance.
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All stay over request forms, duly filled in are to be channeled through the Personnel Department.
The Personnel Manager will verify and approve the request form (see appendix) and coordinate with
the General Manager, who will make the reservation directly with the General Manager of the
destination hotel.

P IERIS 5 1E iR, Bl NHEEs. NEMABR L St g R (LI
» LG R, A H BHOP R S A E T

Personnel Manager should make sure that the employee has completed:
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b. 6 months for personnel skilled staff#Z 5t 1.6 H

And has company I.D. Card with him/her to be presented upon check-in at the sister hotel.
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The maximum consecutive stay is three nights. Accounts are to be settled in full on departure.
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This applies to permanent full time employees (after completion of eligibility period as stated above)
and their immediate family only. Immediate family is defined by the company as spouse and children
of the employee.
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This benefit does not apply if hotel occupancy is more than 90% and is always subject to availability at
the receiving hotel. A request does not guarantee a room.
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